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MMS Student Behavior Management Process

Use the following teacher
consequences: (must be
documented prior to
writing office referral for
Teacher Managed Behav-
iors.)

Parent Contact is a MUST!

Define Behavior Expectations

4

Model Appropriate Behavior

i

Observe Problem Behavior

T

Decide: Is the behavior
office managed?

Write a referral to the office.

1st Offense:

Student/Teacher Conference
(Warning)

Teacher Managed

Office Managed

Behaviors

O s I

2nd Offense:
Teacher Determined
Consequence

(i.e. before school, lunch,
or after school detention,
seat change, loss of

privilege)

0

3rd Offense:

Teacher Determined
Consequence

+

Parent Contact

JIL

Language

Minor Insubordination
Lateness

Calling Out

Minor Throwing

Non-Performance or
Refusing to work

Preparedness

Minor Dishonesty
Disrespect

Disruption
Inappropriate Tone or
Attitude

Dress Code Violation
(send to the office if
seen)

Food or Drink

Gum

Running in the Halls/
Horseplay

Behavior toward sub-
stitutes

PDA

Academic Dishonesty
Bullying in the class-
room

Inappropriate Chrome-

book use (games, off
task)

Undirected use of
electronics

Failure to fulfill teach-
er assigned conse-
qguence

Chronic Minor Infractions
(x3)

Repeated failure to fulfill
teacher assigned conse-
quences

Cell Phone (enforce
school policy)

Fighting or Aggressive
Physical Contact

Profanity towards teach-
er

Major insubordination
Weapons

Harassment

Bullying

Skipping class
Drugs/Alcohol
Smoking

Vandalism

Theft

Threats

!nappropriate Bus Behav-
ior

Inappropriate Chrome-
book use (vulgar sites or
content)

Administrator
Restates Behavior

Expectation with Student

Administrator
Issues Appropriate

Consequence

Administrator
Contacts

Parents

4th Offense:
Office Referal

Administrator
Provides
Teacher

Feedback




